® OUR MAJOR COMMUNITY INVESTMENTS AND CONTRIBUTIONS WERE OVER

$792,000 IN FYO7:

© St Josephs Primary School in Cloncurry

O North Queensland Sports Foundation

© McKinlay Bush Nursing Centre

O Cloncurry PCYC Youth Centre
O McKinlay Race Club
O Cloncurry Pony Club

© Cloncurry PCYC

O McKinlay Shire/Dirt & Dust Infrastructure Project

© The Smith Family

O Winton Outback Festival Association

© The Smith Family (charity)

O Queensland Cancer Council

Provide air-conditioning for school computer room

Sponsorship of youth sports bursaries in
North Queensland

Support for celebrations of 80 years of Bush Nursing in
McKinlay

Refurbishment of Youth Centre in Cloncurry
Sponsorship of 2007 McKinlay Races
Provide new amenities facility for grounds

3 year partnership providing education programs for
Cloncurry youth

Provision of new mobile equipment for events throughout
the McKinlay Shire eg. cold room, toilets, showers,
grandstand

Donation towards a new playground in McKinlay

Event sponsorship

Support of the ‘Learning for Life’ program in the
Townsville/Thuringowa region

Support of construction of new Palliative Care Centre
and Hospice in Townsville

Community 021
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@® GLOSSARY

AS4801 » Australian & New Zealand Occupational Health and
Safety Management System Standard.

Classified Injury (Cl) or Restricted Work Case Injury (RWC) »
An occupational injury or disease that results in a person being
physically or mentally unable to perform all or any part of their
normal duties during any rostered shift subsequent to that on
which the event occurred.

Classified Injury Frequency Rate » (LTI + Cl) x 1,000,000/hours
worked.

Corrective Action » An action implemented to eliminate the
cause of a non-conformance or incident in order to prevent
recurrence.

Borefield » Cannington has a series of bores located
approximately 40 kilometres east of the mine site to access

water for the mine from the Great Artesian Basin.

DNRM&W » Queensland Department of Natural Resources and
Mines & Water.

EPA » Environmental Protection Agency.

ERT » Emergency Response Team formerly known as Mine
Rescue.

EWRM » Enterprise Wide Risk Matrix methodology used for
assessing risks.
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Previous page » OperationM ag.eg‘ﬁictured Wa/kin&

through the Processing Plant. F

1. Process Maintenance Operator John
contractor Terry Heuri and 60 tonne dulnp truck on the ROMPAD.

2.*Proeess Shift Superintende ftWvayfle Cordwell conducting safety
briefing to site visitor BHPBIllite edia Relations Advisor Emma
Meade.

3. Diesel Fitter MarkSiblysionigbring the underground conveyor.

AW

FPe » First Priority Enterprise, computer software used to
permanently record all HSEC incidents, inspections and
corrective actions.

Hazard » A source of potential harm that could lead to an
incident

HSEC » Health, safety, environment and community

ICAM » Incident Cause Analysis Method used by BHP Billiton in
incident investigation to find the main cause/s.

1S014001 » International Standardisation Organisation for
Environment management Systems.

Lost Time Injury (LTI) » An occupational injury or disease
that results in days away from work on any rostered shift
subsequent to that on which the injury occurred.

Near Miss » An incident which potentially could have caused
adverse consequences to people, the environment, property or
reputation, or a combination of these but which did not.

Risk » The chance of something happening that will have an
impact on objectives.

Safe Behaviour Observation (SBO) » Employees observing
colleagues conducting tasks and jobs and discussing safe and
at risk behaviours.

Take 5 » Informal risk assessment completed at the beginning
of each task or job.

2007 Cannington Health, Safety, Environment & Community Report



OUR APPROACH TO HEALTH, SAFETY, ENVIRONMENT
AND THE COMMUNITY

BHP BILLITON'S SUSTAINABLE
DEVELOPMENT POLICY

At BHP Billiton our objective is to be the company of choice - creating
sustainable value for our shareholders, employees, contractors, suppliers,
customers, business partners and host communities.

We aspire to Zero Harm to people, our host communities and the environment
and strive to achieve leading industry practice. Sound principles to govern
safety, business conduct, social, environmental and economic activities are
integral to the way we do business.

Wherever we operate we will develop, implement and maintain management systems
for sustainable development that drive continual improvement and ensure we:

- do not compromise our safety values, and seek ways to promote and improve the health of our
workforce and the community

« identify, assess and manage risks to employees, contractors, the environment and our host
communities

+ uphold ethical business practices and meet or, where less stringent than our standards,
exceed applicable legal and other requirements

+ understand, promote and uphold fundamental human rights within our sphere of influence,
respecting the traditional rights of Indigenous peoples and valuing cultural heritage

- encourage a diverse workforce and provide a work environment in which everyone is treated
fairly, with respect and can realise their full potential

- set and achieve targets that promote efficient use of resources and include reducing and
preventing pollution

- enhance biodiversity protection by assessing and considering ecological values and land-use
aspects in investment, operational and closure activities

+ engage regularly, openly and honestly with people affected by our operations, and take their
views and concerns into account in our decision-making

- develop partnerships that foster the sustainable development of our host communities,
enhance economic benefits from our operations and contribute to poverty alleviation

« work with those involved through the lifecycles of our products and by-products to promote
their responsible use and management

« regularly review our performance and publicly report our progress.

In implementing this Policy, we will engage with and support our employees, contractors,
suppliers, customers, business partners and host communities in sharing responsibility for
meeting our requirements.

We will be successful when we achieve our targets towards Zero Harm, are valued by
our host communities, and provide lasting social, environmental and economic benefits
to society.

Chip Goodyear

Chief Executive Officer bhpbl lll tOn

September 2005
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bhpbilliton

http://cannington.bhpbilliton.com
www.bhpbilliton.com

® Cannington (Mine Site)
Via McKinlay
Queensland 4823
Phone: +61 7 4769 2100
Fax: +61 7 4769 2222

® Cannington (Townsville Office)
Level 6, Northtown, 280 Flinders Mall
PO Box 5874
Townsville Queensland 4810
Phone: +61 7 4722 5885
Fax: +61 7 4721 4896

® Cannington welcomes all feedback related to this report,
E-mail: cannington.info@bhpbilliton.com
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